








































"INFORMATION OF SPECIAL INTEREST TO NAVAL PERSONNEL 

 BUPERS NOTE 1440 OF 5 AUGUST 1968 ANNOUNCING THE AW RATE" 

 

Subj: Selections to the Aviation Anti-Submarine Warfare Operator (AW) Rating" 

 

 "A board convened 2 July by the Chief of Naval Personnel has selected 1252 active duty, 150 AIR TAR 

and 566 inactive USNR personnel for transfer to the new Aviation Anti-Submarine Warfare Operator 

(AW) rating. Commanding Officers have been authorized to change rating on 1 September. 

 

"Active duty personnel, less TARs, converted to the AW rating will be under the direct distributional 

control of the Chief of Naval Personnel for assignment in BUPERS controlled "B" billets.  

  

Phasing of the newly selected AW personnel into proper billets will be accomplished as expeditiously as 

possible consistent with the needs of the service. Commands in receipt of orders for AW selectees which 

have not been executed for school or training not associated with the AW rating or permanent change of 

station have been directed to hold the orders in abeyance and to request guidance from the order issuing 

authority. 

 

"NEC's of the new selectees are divided into five "equipment fields": VS/VP acoustic and non-acoustic 

equipments, VP (A-NEW) acoustic and non-acoustic equipments, and helicopter-borne equipment. NEC's 

based on flight qualifications as indicated in the respective enlisted service record, were assigned by the 

selection board. 

 

"AW selectees who are authorized advancement in their present rating subsequent to 1 September 1968 as 

a result of the Fiscal Year 1968 E-8/E-9 Selection Board or the February or August 1968 Navy-wide 

examinations will be advanced to the higher pay grade in the AW rating. 

 

"The first AW Navy-wide advancement examinations for active duty personnel will be given in February 

1969. The schedule for inactive personnel is February 1969 for E-8 and E-9; April 1969 for E-4; and July 

1969 for E-5 through E-7. 

 

"A design for the new rating badge has been approved but will not be available from Navy supply sources 

before January 1969. In the meantime, personnel entering the AW rating will wear the badge of their 

previously held rating.  

 

"RECOMMENDED DATE FOR DISPOSAL OR REMOVAL FROM BULLETIN BOARDS 30 

SEPTEMBER 1968.  IT IS RECOMMENDED THAT THIS BRIEF SHEET BE DISPLAYED ON THE 

BULLETIN BOARD; PRINTED IN THE DAILY BULLETIN, & PLAN OF THE DAY OR WEEKLY 

NEWSPAPER OR COPIED AND DISTRIBUTED TO OFFICERS AND MEN AFFECTED. 



FROM: NAVY NEWS SERVICE NAVNEWS 088/93 

 

NNS1000. AW RATING NOW AVIATION WARFARE SYSTEMS OPERATOR 

 

WASHINGTON (NNS) -- In order to better reflect the broadened scope of the AW rating, formerly the 

Aviation Antisubmarine Warfare Operator, is now titled Aviation Warfare Systems Operator. The change 

mirrors the broadened responsibilities and mission of the AW rating as it transitions to a multi-mission 

function. The change became effective Nov. 16, 1993. For record purposes, documents should be 

converted by June 30, 1994. 

 

By LT Dan Bates, BUPERS Public Affairs 



Aviation Warfare Systems Operator 

 

The following text is taken from the thesis work of LT John R. Bush, "Naval Postgraduate School, 

Monterey, CA., submitted as partial fulfillment of the requirements for the degree of Master of Science in 

Management. 

 

 The following is an article written by JO1(SW) Eric S. Sesit, USN, as printed in the Naval 

Aviation News, issue of September-October 1993. 

 

*Note* - In the Fall of 1994, "Aviation Warfare Systems Operator" became the official title of this enlisted 

rate. This change was made to reflect the reality of an AW's training and operational employment. The 

following text was written when the rate title was "Aviation Antisubmarine Warfare Operator". 

 

No changes to the original text have been made. 

 

 "As the Navy prepares for the 21st century and the shift from blue water operations to the littoral, 

the missions of many enlisted ratings are being reevaluated and changes made to meet these new 

challenges. One such rating 

is the Aviation Antisubmarine Warfare Operator (AW). For many years, AWs were on the forefront of the 

cold war, seeking and tracking Russian submarines. But with the demise of the cold war, AWs are finding 

new opportunities to expand their career field. 

 

 By definition, AWs operate airborne radar and electronic equipment used in detecting, locating 

and tracking submarines. They also operate radars to provide information for aircraft and surface 

navigation. They serve as helicopter rescue crewmen and as part of the flight crew on long-range and 

intermediate-range aircraft. They also brief, debrief and evaluate flight crews aboard aircraft carriers and 

at overseas tactical support centers and provide antisubmarine warfare assistance to battle groups. 

 

 The basic requirements to become an AW include a qualifying minimum score on the Armed 

Services Vocational Aptitude Battery test, 20/20 vision or correctable, good depth perception and the 

ability to meet the Navy's 

requirements of a second class swimmer. 

 

 AWs must initially obligate to serve a five-year enlistment. Their training begins with six weeks 

of Naval 

Air Crew Candidate School (NACCS)in Pensacola, Fla., where sailors learn the basic aircraft and survival 

skills needed in their job. 

 

 "The name Aviation Antisubmarine Warfare Operator is somewhat of a misnomer," 

AWCM(AW) Sam Hindman, the AW detailer, said. "Most of our job involves aircrew and survival work. 

Because of the constant flying, aircrew qualification is the first step in becoming an AW. Since we 

currently have a shortage of search and rescue (SAR) swimmers, any sailor who demonstrates good 

swimming 

ability at NACCS will probably go on to attend SAR training. An added incentive is promotion to third 

class petty officer upon successful completion of SAR training and the 12-week AW "A" School in 

Memphis, Tenn." 

 

 After A school, the AWs proceed to various fleet readiness squadrons (FRS) where they will be 

indoctrinated 

to fleet operations based on their specialties: AWH (helicopters), AWN (nonacoustic) or AWA (acoustic). 

 

 

 



These assignments vary in length from 26 weeks at a helicopter antisubmarine FRS to 32 weeks at an air 

antisubmarine (fixed wing) FRS. AWs earn Navy Enlisted Classification (NEC) codes based on the 

different aircraft in which they fly. Each aircraft requires at least one NEC. There are two NECs for P-3s, 

depending on the variant of the aircraft. 

 

 Recently, the AW rating opened to women. "There are plenty of women already flying in naval 

aircraft and they all attended NACCS," Hindman said. "As a result, the training pipeline is already in 

place and the women who choose to enter the AW rating will be treated just like any other sailor who 

meets the criteria. The only difference is that Patrol Squadron (VP)30 is the only FRS currently available 

for women to do their training. The first woman AW is already in the pipeline and should be at VP-30 

sometime 

this fall." 

 

 Everyday in the fleet brings new challenges and tasks to the AW community. According to 

AW2(NAC) Jeff Massey of Air Test and Evaluation Squadron 1, Naval Air Warfare Center Aircraft 

Division, Patuxent River, Md., and an SH-60B crewman, "When we're on deployment, if we're not flying, 

we're out there turning wrenches with the rest of the detachment. We do our part in maintaining the 

aircraft." Even so, AWs sometimes get the undeserved reputation as having an easy life. "The guys in the 

det might see us at 

0900 when we head out on a mission and then not see us again until the next day," AW1(AW) Rick 

Beatty of the Navy Bureau of Personnel said. "We're out flying and nowhere to be found and they're 

'turnin and burning' back at the base," added Hindman. "The truth is we spend an hour briefing a mission, 

an hour and a half working to preflight an aircraft, maybe 12 hours in the air and then come home to 

debrief the mission for two hours. On a deployment, the workload can blend the days into one very long 

time.  

 

"Additionally, most missions that AWs fly are graded and evaluated," Hindman said. This gives the flight 

crew a good idea of how the crew operated as a team. AWs are evaluated on the analytical facets of their 

mission." 

 

 The AW rating is currently undergoing changes. Foreign submarines are still patrolling the 

world's oceans and AWs spend much of their time searching for them. But antisubmarine warfare 

operations are beginning to take a 

back seat to the other areas of the AW rating, which include drug interdiction patrols, logistics support 

and close-in combat support. "As the Navy's mission has shifted to the littoral, AWs are placing greater 

emphasis on combat SAR and strike rescue," Hindman said. "These are things that we've 

always done, but we're putting more effort into training for these missions. As a result, AWs will begin 

filling billets as instructors for combat SAR training sometime this fall. Combat SAR is taught in Fallon, 

Nev., while air wings go through predeployment workups." 

 

 Continuous training plays a large part in every AW's career. They must undergo an annual flight 

physical and a water survival/physiology test every four years. They must also pass an annual NATOPS 

(Naval Air Training and Operating Procedures Standardization) exam and check flight. 

 

As of July 1993, there were 2,987 AWs in the Navy. Many are assigned as aircrew working SAR and 

other missions, while others are assigned by their NEC. A third class petty officer can expect to spend 45 

months at sea and 24 months ashore. A second class spends 48 months at sea and 36 months ashore, 

while first class, chief and senior chief petty officers go to sea for 42 months and then return to shore duty 

for 36 months. A master chief's time will be split between sea and shore duty by spending 36 months at 

each. "Overall, the rating is 93-percent manned, but the E-6 level is 120-percent manned. This obviously 

creates a bottleneck for people trying to advance to chief," Hindman said. "The last round of early outs 

was offered to senior and 

master chiefs with 18 to 19 years of service. This should help ease the log jam in the years to come and 

make advancement opportunities better for our younger sailors." 



 "It's a great rating to get into," concluded Hindman. "The travel is great and there is a lot of it. 

From my perspective, chasing a submarine is a real kick in the pants. If you like to fly, this job is 

definitely for you." 
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